
 

 

With the support of the Lifelong Learning Programme of the European Union. 

 

 

 

 

 

  

 

May 2014 
  

 
 
 

Partner: CRIJ 
 
Author: Marc DE ROECK 

[PARTNER REPORT ON 
NEETS] 
(France) 
 
This project has been funded with support from the European Commission. This publication reflects the 
views only of the author, and the Commission cannot be held responsible for any use which may be made 
of the information contained therein. 

 



Partners Report 

With the support of the Lifelong Learning Programme of the European Union. 

Contents 
 

Executive summary ........................................................................................................................ 2 

1. Introduction to NEET phenomenon ...................................................................................... 4 

1.1 State of the art about NEETs in the partner´s country .................................................. 4 

1.1.1 Current situation ....................................................................................................... 4 

1.1.2.  Official statistical data .............................................................................................. 5 

1.1.3  Outlook ..................................................................................................................... 5 

2 Key findings from Need Analysis of NEETs ........................................................................... 6 

2.1 Profile of NEETs and their personal characteristics ..................................................... 6 

2.2 Reasons to become NEET ................................................................................................ 7 

2.2.1 Risk factors resulting in being NEETs ..................................................................... 7 

2.3 Identified needs/interests ............................................................................................... 8 

2.3.1 Self-confidence raising ............................................................................................. 9 

2.4 Experience with public support and services for youth ............................................. 11 

3 SWOT analysis of NEETs ....................................................................................................... 12 

 

  



Partners Report 

With the support of the Lifelong Learning Programme of the European Union. 

Executive summary 

 

  
This document is a report taking place into NoNEETs European project (2013-2015), part of the Lifelong 
Learning Programme. 
It provides a feedback upon one the first work packages included in the project. 
 
NoNEETs project aims to help prevent the raise and even lower the numbers of NEETs phenomenon. To 
achieve this, the project consists first analyzing the needs of young people aged from 20 to 29 old, who are 
neither employed, neither in education nor in training. 
 
The present document introduces the results extracted from analysis of some questionnaires results and a 
focus group performed in Midi-Pyrénées region (France). The same actions and reports were made by 
each partner of the project (in Czech, Romania, Italia, Spain and Belgium) into its territory. 
 
The conception of methods and material, for the common questionnaire and focus group guideline, was 
led by Czech partner (DEX Czech) from November 2013 to June 2014. 
 
The gathered results and analysis of each partner will be exchanged, and argued, during a meeting in 
Prague (24-25 June 2014). They will then feed the next work package of the project (consisting of 
conceiving a training course like solution). 
 
The first statement is the background upon the phenomenon. The observation of the growing numbers 
justifies the deployment of next work package. Indeed, even if France and Midi-Pyrénées are not the most 
at risk with young people unemployment across EU, the raise of various indicators underlines the need. 
More specifically the situation of 15-24 old NEETs with low education level is sensitive. 
Those young people represent a growing number unable to enter efficiently into the labor market, 
triggering some risks of even deeper dropout. 
 
The government financial investment into job contracts for this population subtype, helpful on short term, 
seems to fail in giving long term stable situations to this precise group. 
 
NEETs with decent education level have the feeling to be, at first, put aside from the help from labor 
agency. And even later on, they seem to be unhappy with the dealing with each individual. 
 
The questionnaires method was able to reach young participants with (average) low education level. That 
subtype proved difficult to be attracted to the focus group gatherings. That point should be considered 
regarding the training course engineering, we observed a gap between the expression of goodwill and 
taking actions. 
We draw the hypothesis that good shares of young people in Midi-Pyrénées are volunteers for taking 
actions when it means ‘here and now’. 
Projections and promises are not trusted enough, immediate results are important to build a relation. 
The point of the trust was expressed precisely during the focus group, regarding their exchanges with 
national labor agency. When facing such negative experience, those young people are prompt discarding 
permanently the usefulness of such institution. 



Partners Report 

With the support of the Lifelong Learning Programme of the European Union. 

 

  

A positive aspect is the goodwill to go for any training course able to produce a better adaptation to labor 
market. 
Raising his education level, getting some specialized skills, mastering more language, each of those points 
are agreed if it allows the individual for more jobs opportunities. 
 
Sticking to facts (although 95% chances) we can extract from our results in Midi-Pyrénées: 
The revenue of most NEETs is low (less than 500€). 
The parents’ situation of at least half NEETs population is divorced. 
At least half NEETs population agrees on taking a training course. 
Such training course should contain as much theoretical as practical contents. 
 
Every other point are hypothesis, the author of this report doesn’t suggest acknowledging them 
considering the stakes. 
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1. Introduction to NEET phenomenon  
NEET acronym comes from UK in the late 1980; it was validated by the Employment Committee (EMCO) 
to define unemployed (and inactive) persons, neither in education nor training. 
Technically, this project focuses on young persons aged from 20 to 29, unemployed (but not necessarily 
inactive). 
The key point is fact these people represent a heterogeneous group with a risk of dropout (not only 
school dropout, but also societal) or even an actual dropout. 
Numbers are raising and thus justify our 
current project: 
 
The phenomenon should not be restricted to 
the sole consideration of lowly educated 
young people unable to find a job. 
Many factors can lead to dropout and the 
present report will attempt to draw a map of 
main facts or at least hypothesis. 
 
Our project inscribes itself into Lifelong 
Learning Programme of EU and aims to bring 
experimentation of solutions to prevent 
further raise of NEETs and even lower it. 
 
 
 
 

1.1 State of the art about NEETs in the partner´s country 

1.1.1 Current situation 

During 2012, employment rate of young people fell by 0.8 point, unemployment raised with 0.9 point 
and the rate for those neither in employment nor in training raised with 0.5 point. 
 
The gap between unemployment rate of 15-24 old, with an averagely little education level, and total 
active population varies a lot according economic situation. It has risen a lot since 2000 to reach its 
historic cap in 2012, while the same gap for 25-29 old rose more slowly. 
 
Since 2008, a quarter of jobs performed by people 26 old or less are granted a financial help from 
government. For 2012, unemployment rate for people 15-29 old is slightly below EU average number but 
they are way higher for out shore departments. 
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1.1.2.  Official statistical data 

The most official source found is the table “tipslm90” on epp.eurostat.ec.europa.eu database. 
But the Eurostat official database defines NEET population category, regarding age, as 15-24 old. 
Other sources extend the definition to 15-29 old and lastly our project, during kick-off meeting, ends up 
being focused upon 20-29 old. 
French national data, over the last 3 years, numbers 11.2% of population as NEET.

 
According table “edat_lfse_22”, Midi-Pyrénées region is barely below that number with 11.03% and 
roughly matches national data over time. 

 

1.1.3  Outlook 

During April 2013, the Ministry of labor published the 4th number of its economic analysis: “L’emploi des 
jeunes peu qualifiés en France”. The document underlines the need to act against the rising 
phenomenon. 
To sum up, the council suggests 3 topics: 

 Raise the funds provided to labor offices, regarding the estimated global loss due to 
unemployment. 

 Raise the minimum income, for jobs without qualification. 

 Balance the instability of CDD (time delimited work contract) and the too high stability of CDI 
(unlimited time work contract). 

We can observe that ministry reduces the NEET category to a subtype without sufficient degree. 
During June 2013, the Ministry of education provided the 53th report for that year: “Agir contre le 
décrochage scolaire”. The document gives data about young population dropping studies and suggests to 
the minister a program with several preventive actions: 

 Acknowledge the individual 

 Reorganize specifically the school time and set up tutoring 

 Work with other professional stake holders 

 Involve the family 
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2 Key findings from Need Analysis of NEETs 
Disclaimer: The following chapters will present an analysis made upon 27 questionnaires and 1 focus 
group. The numbers extracted from the questionnaires are meant to be used to draw conclusions 
regarding the NEETs. 
Considering the official data presented above (11% of Midi-Pyrénées population being NEET) and the 
population of the region being roughly 3 000 000, the estimated NEET population in Midi-Pyrénées is 
close to 330 000 individuals. 
From a statistic point of view, I will use 95% chances of truth regarding the results (common number 
with statistic studies). 
The error ratio to apply to each resulted percentage, if we want to consider applying them to the entire 
region as planned, is: 

 
t=1.96 (constant computed according the 95% truth goal) 
p=0.5 (variable accepted according to the undetermined target repartition) 
n=27 (sample number) 
N=330000 (mother population number) 
The error ratio to apply to every mentioned percentage is +/- 18.9% 

2.1 Profile of NEETs and their personal characteristics 

Hypothesis of profile: 
NEETs in Midi-Pyrénées declare being mostly active job seekers (58% recently and 23% since a longer 
time). Focus group participants share this insight. 

 Their perception of themselves is heterogeneous and the average grades for the top and least 
perceived criteria (team player and reserved) don’t apply to normal gaussian distributions, 
rendering those 2 results less trustable. 
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 As for their qualities, the specificities define themselves as punctual and fun-loving and not 
irascible or moody. 

 
The lack of showing up to the focus groups could deny the punctual criteria though. 

 Their free time is mainly spread among the following activities: 

 
 

2.2 Reasons to become NEET  

2.2.1 Risk factors resulting in being NEETs  

NEETs consider there are mainly 2 

reasons which led them to this 

situation: Low education level and 

unsuited jobs offers.Those results 

are matched by the key points 

(mentionned in 1.1.3) analyzed by 

ministries. Focus groups participants 

were of higher education level 

 
 
As for the income, it’s low. 
Considering the minimum salary (SMIC) gained 
1.1% on 1st january 2014, it means a monthly 
income for a full time job (35h a week) is 1,000 € 
SMIC is considered a minimum to afford a decent 
living, we can see an obvious risk factor here. 
  

Not 
appropriate 
job offers on 

the labour 
market 

low level of 
education 

Less than 
250 € 

250 – 499 € 
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The parents’ marital situation may impact. 
But the huge error ratio keeps this point as an 
hypothesis. 
 
 
 
 
 
 
On a first sight, this is the same problem 
with the analysis of their field of studies and 
skills. 
Beyond the fact results are too unreliable, 
we can notice the top answer was ‘other’. 
This means either we couldn’t narrow 
enough with our possible answers the real 
possible fields, either the respondants 
didn’t picture themselves into the right 
fields. Focus group participants stated 
how they dislike being “reduced” to one 
fields of skills by labor agencies. 

2.3 Identified needs/interests  

The focus group was very productive on this topic; people exchanged a lot about their bad experiences 
with their coaching from national labour agency. 
The system first directs job seekers to register to “Pôle Emploi”, next step is waiting for a first interview 
with a coach. People with good education level were told they should be able to manage by themselves 
at first and come back later on if the job seeking didn’t prove efficient. Thus, an instant perceived waste 
of time. 
Other feedbacks underline the disliked method of synthetizing an individual to its most relevant work 
experience. Young people though may have performed during their studies part time jobs only to add an 
income to their situation. The past activities may have nothing to do with what the individual would 
actually like to work with in the future. 
To sum up, they perceive their studies and various skills are completely ignored in comparison to their 
experiences. 
  

Parents 
divorced 

Others 
23% 

Technic, 
engineering, 

factory 
Sports, 
health, 

animation 

Marketing/m
anagement 

Economic, 
finance, law 

Social or 
human 

sciences 

Construction 

Teaching, 
formation, 
coaching 

Arts 
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2.3.1 Self-confidence raising 

There is a difference between 

questionnaires results and the focus 

group. Considering the focus group 

participants had a good education level, 

they didn’t picture returning to training 

courses but rather expected a decent 

coaching. We can notice this is the exact 

opposite on this graph representing the 

opinion of averagely less educated 

people. 

 

 

2.3.2 Further education 

Confirming 2.3.1 and 2.2.1, 
improving their education 
level is mostly perceived as 
beneficial. We shouldn’t forget 
a part more concerned by 
nature of job offers not 
matching their wish. 
  

Getting on a 
training 
course 

36% 

Being part 
of a group 

25% 

definitely yes 
– it will help 

me to find an 
appropriate 

job 
33% 

probably yes – 
I will be at an 

advantage 
over others 

30% 

probably no – 
better choice 

of job 
positions on 

labour market 
is more 

important … 
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2.3.3 Retraining courses 

Still considering the error ratio, the 

hypothesis of attending a retraining course 

is possible. The 2.3.2 results tend to 

confirm it. 

 
 
 
 
 
 
 
In this case, we can be almost sure (95% 
chance) the half theoretical and half 
practical structuring of retraining course 
should be adopted. 
 
 
 
 
 
 
 

As skills, there may be 
a flaw considering 2.1 
results. Hypothesis up 
there was most NEETs 
don’t picture 
themselves as shy, or 
reserved. Do they 
ambition then a 
retraining course, 
upon skills they 
already have, so as to 
get the official 
“stamp” and improve their chances on labor market ? 
This result should be acknowledged regarding the exact motives of the future trainees during further 
work packages of the project. 
During the focus group, people had feeling society as a whole didn’t trust their skills unless there is an 
experience or at least a diploma. 
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2.3.4 Access into the job market 
We can state public sector is attractive. This 
can probably be explained by the job 
security pictured for members of public 
service. 
The point of languages is not relevant 
considering 70% (+/-18) of respondents 
favor working in their country. 
 
 
 
 

81% (+/-18) would like work with 
people, but somehow a part of them 
would favor silent offices. 
 
The impairing points regarding job 
access are confirmation of 2.2.1 and 
2.3.2 (no matching job offers and low 
level of education). The lack of driving 
license and specialized skills are also 
mentioned, the skills specialization 
need underlines again the labor market 
non-matching job offers. 
 
 

2.4 Experience with public support and services for youth 

Focus group results and questionnaires’ are different on this point. 
When quantity results tend to show a trust in usefulness of every agency: 

 
Quality results distrust violently the national one (cf. 2.3 and 2.3.3) 
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3 SWOT analysis of NEETs 

 

Strengths 
-I can communicate easily, I am 

open minded 

-I want to try, I know I can do it 

-I am volunteer on studying if it's 
worth it 

Weaknesses 
-I have no experience and then I am 

not trusted 

-Specialized labor market is closed 
to me, there is an underground 

network 

-My various skills don't count as a 
whole, only my best one 

-I would rather work in my country 

Opportunities 
-In Midi-Pyrénées, employment 

into sectors of services and 
factories is improving 

-45,000 "Contrats d'avenir" 
(contracts for the future) are 

planned for 2014 

-Deployment of "Contrats de 
génération" as a form of tutoring 

between young and senior 

-Deployment of "service civique" 
(civic service volunteering) 

Threats 
-Pôle Emploi is not helpful to me, 
I am an individual and not a file 

-In Midi-Pyrénées, employment 
into sectors of building is 

lowering 

-Labor market doesn't propose 
me jobs I can do 

-Raise of short length jobs or 
short missions 


